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ARTICLE I
RECOGNITION
The New York Mills Union Free School District recognizes the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL-CIO, the recognized Union, as the sole
and exclusive representative for collective negotiations with respect to wages, salaries,
hours and all other terms and conditions of employment for all those employees excluded
from the Teachers Association bargaining unit. Also excluded are per diem employees,
substitute employees, principals, the school lunch manager, the Superintendent and any
other position in that supervisory level.
ARTICLE n
EXCLUSIVE REPRESENTATION/NO STRIKE
In consideration of the recognition by the employer of the Association as the sole and
exclusive bargaining representatives of the employees, the Association does hereby
affirm a policy that it does not assert the right to strike against the school system nor will
it assist or participate or recognize any such strike by any employees of the school
district, nor will it impose any obligation on said employees to conduct, assist, recognize
or participate in a strike.
ARTICLE III
GRIEVANCE PROCEDURE
A. Definitions
A grievance is any alleged violation of this agreement or any dispute with respect
to its meaning or application.
The term supervisor shall mean the Superintendent of Schools, building principal
or school lunch manager responsible for the area in which an alleged grievance
anses.
B. Grievance Procedures
1. A grievance committee may be formed by the Association to represent the
people covered by this agreement. Any grievance may be settled by the
aggrieved person or (s)he may take his grievance to the Grievance
Committee.
2. All grievances will be taken to the immediate supervisor. If not settled at
this level the grievance may then be taken to the next higher supervisory
level on up to the Board of Education. The decision of the Board of
Education shall be final and binding.
ARTICLE IV
PAY PERIOD
----
1. All hourly rated employees shall be paid bi-weekly but shall have one week's
wages held in arrears.
2. Transfers of funds to cover the payroll are normally made on Friday. Checks may
be distributed after 3:00'p.m. on the day prior to the paYroll date. When the
regular pay day falls on a holiday, the employer shall pay the employees on the
last banking day preceding said holiday.
ARTICLE V
VACATION.
[Ten month or more full-time employees will no longer qualify for five vacation days
after six months of employment. Full-time employees for the purpose of this Article are
those who work 35 or more hours per week for 10 or more months a year.]* The
Anniversary Date of Hire will determine accrued vacation time as follows:
. .
Twelve Month/Full- Time
Completed Years Number Vacation DayslY ear
1-5
6-10
11-15
16+
10
15
18
20
Ten But Less Than Twelve MonthlFull- Time
Completed Years Number Vacation DayslY ear
1-4
5-8
9
10+
5
6
7
8
All ten (10) month employees working twenty but less than thirty-five hours per week
shall be entitled to the foHowing vacation payment:
After one (1) year Five (5) days
All part-time employees working less than twenty hours per week shall be entitled to the
following vacation payment:
After one (1) year One (1) day
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ARTICLE V
(Continued)
Qualifying time for above timetables is July 1.
Scheduling of all vacations is subject to the approval of the Superintendent. Seniority
shall be considered in the scheduling of vacation requests made prior to May 1st or within
four (4) weeks of release of the school calendar for the following year. Within fifteen
(15) days of scheduling the Superintendent shall make available the schedule of vacation.
Those individuals, \\'ho are not part of the schedule, will have thirty (30) days to select
from the available block of time. The selection period will be made available on a first
come first serve basis subject to the approval of the Superintendent. Upon completion of
this selection process, all remaining vacation left unscheduled, will be scheduled in a
joint meeting between the employee and the Superintendent or his designee. Employees
at the discretion of the Superintendent may request up to three (3) days annually to be
utilized on an individual basis, or combination thereof: such request for usage must be
made seven (7) days in advance of the requested day off In the event that an employee is .
unable to utilize their vaca~ion accruals due to long term illness or disability during the
school year, the Superintendent, at his discretion, may waive the aforementioned and
either allow for the roll over of unused time, to be utilized in the following school year or
to issue payment for the unused accruals at years end.
The scheduling of vacations shall be during July and August or during the school year
student/teacher vacation periods and must be approved by the Superintendent of Schools.
ARTICLE VI
HOLIDAYS
All twelve (12) month employees will receive the following paid holidays:
New Years Day
Washington's Birthday
Memorial Day
Veterans' Day
Day After Thanksgiving
Labor Day
Martin Luther King Day
Good Friday
Fourth of July
Thanksgiving Day
Columbus Day
Christmas Day
In addition, there shall be two (2) floating holidays for a total of fourteen (14) days.
Floating holidays shall be mutually agreed to by September 1st of each year. A holiday
falling on Saturday shall be celebrated on the preceding Friday and if falling on a Sunday
shall be celebrated on the following Monday. The assignment of floating holidays or a
holiday falling on either a Saturday or Sunday shall not be made on a day the students
and/or staff are scheduled to be in school.
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ARTICLE VI
(Continued)
All ten (10) month employees will receive the following paid holidays:
The same as the twelve (12) n10nth employees, except July 4, for a total of thirteen (13)
days per year.
To qualify for this benefit the employee must work twenty (20) or more hours per week
and have completed thirty (30) consecutive calendar days of service for the distdct.
ARTICLE VII
LEAVES
A. Sick Leave
All full time (7 or more hours per day; thirty-five hours or more per week)
employees shall receive (1) day sick leave per month with a maximum
accumulation of two hundred (200) days.
" "
.
For"those employees working twenty (20) or more hourS per week, but less than
thirty (30) hours per week, a credit of four (4) hours per month shall be allowed to
an accumulation of eight hundred (800) hours. For those employees working
thirty (30) or more hours per week, but less than thirty-five (35) hours, the credit
of hours per month earned shall be based on the actual hours worked on a daily
basis to an accumulation of eight hundred (800) hours.
Payment of sick leave is to be based on accumulation credited at the rate of pay at
the time of illness.
When a full or part-time employee is out sick over thirty (30) days without pay, a
fellow full or part-time employee can donate two (2) sick days by written
authorization to the district. Full time employees may only donate sick days to
other full time employees and part-time employees may only donate sick days to
other part-time employees.
B. Bereavement Leave
All employees working twenty (20) or more hours per week shall be allowed five
(5) days per year~noncumulative for death in the family. Family is meant to
include Spouse,_Father, Mother, Sister, Brother, Son, Daughter (or same in-laws),
Grandmother, Grandfather, Grandson, Granddaughter. An additional five (5)
days to be deducted from the accumulated sick leave may be granted by the
Superintendent of Schools. In addition, personal leave may also be applied to
bereavement.
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ARTICLE VII
(Continued)
C. Personal Leave
Full time employees (seven (7) or more hours per day, thirty-five or more hours
per week) shall be entitled to a total of three (3) days personal leave to complete
business that cannot be done before or after their regular workday. Personal leave
is not to be used for recreation, however, no reason will be required to qualify for
personal leave. Said leave is not to be granted either the day before or after a
holiday and if not used shall be added to the person's sick leave accun1ulation.
All employees who work twenty (20) or more hours per week but less than thirty-
five hours shall be allowed one (1) day personal leave to complete business that
cannot be done before or after their regular workday, under the same conditions as
full-time employees.
D. Unpaid Leaves of Absence
Leaves of absences with the approval of the Superintendent of Schools may be
granted up to a maximum of two years. The employee will not be granted
seniority during this absence, and if the employee does not return, all previously
gained seniority will be forfeited. Such leave must be requested one year at a
time. When an employee returns trom an unpaid leave of absence, he/she shall
assume the classification the employee held prior to such leave.
ARTICLE VIll
RETIREMENT
1. The school district is currently under ~e New York State Employees Retirement
System and provi.des the 75c noncontributory plan.. The district shall have the
choice of health insurance carrier. However the coverage may not be reduced
below the coverages under the State Health Plan at the conversion date.
2. Upon retirement, an employee comes under the regulations covering the prelnium
payment due.
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ARTICLE IX
SICK LEAVE CONVERSION TO CREDIT FOR HEALTH
INSURANCE COVERAGE INTO RETIREMENT
The School district shall credit an employee retiring from the New York Mills School
district for unused sick leave remaining at the end of the last school day on the payroll
prior to actual retirement under the New York State Local Retirement System on the
basis of $20.00 for each day of the total accumulation. Effective July 1,2000 the dollar
amount will increase to $25.00 for each day of the total accumulation. For retirement
purposes only, there shall be unlimited accumulation of sick days. Should accumulation
be on the basis of hours, the total shall first be divided by eight (8) hours to arrive at the
correct accumulation. Part time employment will be prorated to detennine appropriate
conversion (Example: 1/3 person must work 3 days.)
Assuming an employee had fifty (50) sick leave days the computation would be 50 x
$25.00 = $1,250.00. The amount arrived at would be dividedby applicable premium
due. For instance, if an individual's basic charge were to be $13.31 per month ($1,250
divided by $13.31 = $93.91 month, rounded off this would be 93 months of paid
coverage.) The district responsibility for payment of the employee share of the premium
under this formula would cease either upon exhaustingthe full amount credited or the .
death of the employee entitled to same - whichever comes first.
ARTICLE X
WAGES
1. W.ages
All employees except new hires will receive the following increases to their
annual pay, exclusive of longevity:
.
Year Increase
1)
2)
3)
4)
2001-2002
2002-2003
2003-2004
2004-2005
3.75% increase over previous years base.
3.75% increase over previous years base.
3.75% increase over previous years. base.
3.75% increase over previous years base.
2. Regular Bus Driving
A. Employees will receive one-hour minimum call-in pay. if any "away bus
trip" is cancelled, unless six (6) hour notice is given. Part-time drivers
shall be paid a minimum of % hour of any single trip or if such trip is part
of a regular schedule.
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ARTICLE X
(Continued)
B. Trip Rate - Layover rate to be reimbursed at the driver's regular rate of .
pay.
3. Meal Allowance
Drivers shall be paid a meal allowance of one (1) hour layover rate on any
daylight trip of six (6) or more hours.
4. Pre-Check and Cleaning
All bus drivers shall receive fifteen (15) minutes per day for each pre-check and
fifteen (15) minutes per day post check per run.
5. . Regular Bus Driver Appointments
Upon the recommendation of the Superintendent of Schools, regular bus drivers -
who are assigned scheduled runs will be appointed yearly by the Board of
Education on or about September 1. All others will be considered for per diem
substitute bus drivers. Any regular bus drivers will not be appointed by the Board.
of Education until they have completed the required 19A requirements, and they
will not be eligible for any contractual fringe benefits until such time.
6. Work Performed Out of Category
No employees shall be paid less than hislher regular hourly rate of pay for work
perfonned out ofhislher category during the regularly scheduled workday. An
employee shall be paid the higher rate of another assignment for all time in excess
of three (3) consecutive days he/she is assigned to same. For permanent
assignment step placement credit of one step for each two full years of service in
a promotionalchain shall be granted. .
. .. .
7. Overtime Payments
Overtime payments shall be time ahd one-haJfofthe regular rate of pay for all
hours Qvereight in one day or forty (40) per week. The district shall assign
overtime as needed on a rotation by seniority other than for specific assignments
(Example: Plowing, building weekend checks).
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ARTICLE X
(Continued)
8. Part- Time Employee Service Credit
Part-time employees are to be credited for service on the basis of hours worked
compared to a full day (Example: An employee working between 2 and 4 hours
per day would be credited for Y2time service. An employee working 2 or less
hours per day would be credited for ~timeservice.
9. All new employees will be hired at the Staring Rates on the following chart:
STARTING RATES
2001-2002 2002-2003 2003-2004 2004-2005
Senior Custodian $12.93 $13.35 $13.78 $14.23
Custodian $11.12 $11.48 $11.85 $12.24
Bus Driver, '$11.12' $11.48 $11.85 $12.24
Mechanic $12.93 $13.35 $13.78 $14.23
Cleaners $ 7.97 $ 8.23 $ 8.50 $ 8.77
Laundry Worker $ 7.97 $ 8.23 $ 8.50 $ 8.77
Laborer/Bus Driver $11.12 $11.48 $11.85 $12.24
Building Maintenance
Worker $10.44 $10.78 $11.13 $11.50
School Monitor $ 7.97 $ 8.28 $ 8.50 $ 8.77
Library Aides $ 8.64 $ 8.92 $ 9.21 $ 9.51
Typists $ 9.24 $9.54 $ 9.85 $10.17
Nurse . $12.00 $12.50 $13.00 $13.50
Bus Cleaner $ 7.77 $ 8.03 $ 8.29 $ 8.56
Dispatcher $ 8.81 $ 9.09 $ 9.39 $ 9.69
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Building Maintenance/
Grooods $10.54 $10.88 $11.24 $11.60
Growlds Worker. $10.47 $10.81 $11.16 $11.52
Building Mechanic $10.54 . $10.88 $11.24 $11.60
Custodian/Bus Driver $11.12 $11.48 $11.85 $12.24
ARTICLE X
(Continued)
STARTING RATES
2001-2002 2002-2003 2003-2004 2004-2005
10. Nurses
Nurses will be hired at the appropriate Starting Rate associated with their title and
year of hire. In future years of employment, the nurse will receive the indicated
raise plus the dollar amount on the chart below:
2001-2002
(2000-2001 hourly rate x 3.75%) + $.50/hour
2002-2003
(2001-2002 hourly rate x 3.75%) + $.50/hour
2003-2004
(2002-2003 hour rate x 3.75%) + $.50/hour
2004-2005
(2003-2004 hour rate x 3.75%) + $.50/hour
The school district continues to include school nurses' malpractice insurance under the
district's liability policy.
11. Eligible children of employees not residents of the school district will be accepted
as students within the school system without payment of tuition subject to the
approval of the Superintendent of Schools and the Board of Education.
12. Per diem substitutes are not eligible for any fringes.
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ARTICLE XI
EMPLOYEE INFORMATION
On the effective date of this Agreement, the employer shall supply to the Civil Service
E~ployees Association, ;Inc.or its authorized staff representative, a list of all employees
in the bargaining unit. This list shall show the employee's full name, job title,
membership status (if known) and the first day of employment. The employer shall
provide this infonnation annually.
Each month the employer shall supply the local unit present the personnel report
containing the name and date of hire of all new employees and a listing of tenninated
employees.
ARTICLE XII
VACANCIES AND RECALLS
This Article shall be governed by Civil Service Law. When there is no applicable Civil
Service or other Law, rule or regulation the following provisions shall apply.
Vacancies for all labor class and non-competitive class positions shall be posted for ten
calendar days prior to appointment. Current employees will be given preference if the
District feels the.employee is satisfactorily able to complete the duties and
responsibilities of the position. If all other factors are equal, senior, qualified employees
will be given preference in filling vacancies.
Layoff shall be by seniority in classification - recall by inverse order. Seniority based on
regular employment and days actually on payroll.
In the event of a layoff: an employee laid off shall be given preference in that position or
any other position that becomes vacant and for which the administration feels he/she is
qualified.
At any time during the first thirty (30) days of a probationary tenn the employee shall
have the right, upon reasonable notice, to return to his/her position at their own election.
If the conduct or perfonnance of the probationer is not satisfactory, he/she shall be
restored to his/her fonner position at the end of the probationary tenn.
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ARTICLE XIII
ElVIERGENCY CLOSING
1. Any employee, after having reported for work, after the work day has
commenced, sent home due to weather or other emergency necessitating the
closing of school, shall be paid the full amount of wages he/she would have
earned had he/she completed his/her normal shift.
2. Effective 7/1/95, one compensatory day will be available to each employee for
working on a day when the district is closed to students due to weather.
3. Effective 7/1/95, on one day per school year when the school has been closed as a
result of inclement weather, all bargaining unit members, both part time and full
time, will receive their normal day's pay regardless of whether they report to
work or not.
ARTICLE XIV
JURY DUTY
All full time employees (7 or more hours/day, 5 days/week) shall be compensated at full .
pay for time served subject to the following conditions: .
1.. The employee shall return to the school district all compensation except mileage
paid by the County, State, Federal or Local Government for serving on Jury Duty.
2. Should an employee complete his/her regular tour of duty (such as 3:Ilemployee
on the night shift) he shall not have to return any Jury Duty allowance to the
School District.
3. The employee shall notify the Superintendent of Schools promptly of his/her
notice to appear for Jury Duty. .
ARTICLE XV
HEALTH INSURANCE
1. The District will provide 95% of the individual premium and 80% of the family
portion of the premium for all qualified employees in the Traditional.Plan and
Vision Plan effective July 1, 2002. These rates are for active employees only.
2. From July 1, 1996 onward, employees must have met the threshold in the
previous year to receive insurance in the current fiscal year.
If an employee's job changes such that the employee no longer meets the salary
. threshold, then the employeemay continue health insurance coverage at the
employee's expense from that point forward.
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ARTICLE XV
(Continued)
The threshold figures are:
July 1, 1998
July 1, 1999
July 1, 2000
$6,000
$6,500
$7,000
It should be understood that coverage is not automatic. An individual must apply
for coverage. Should there be any question on this the individual should check
with the business office.
Prescription co-pay shall be converted from the current $1.00 to a $2.50/$5.00 co-
pay plan as soon as practicable after ratification.
The District shall have the option to change health insurance carriers provided
that all benefits of the new carrier are substantially equal to or better than the
benefits now being provided.
3. An employee who is currently covered for health insurance through his/her
spouse at another place of employment and' who maintains family coverage at
New York Mills may opt for the following benefit:
For each full month the family coverage at New York Mills is suspended, the
~mployee shall receive one hundred dollars ($100) payable once per month.
An eligible employee opting for this benefit may choose to re-enroll. Actual
coverage takes place within plan guidelines.
Any covered employee choosing to take this benefit is assured of being able to
reinstate the health insurance coverage in the district at the percentage of payment
they were making when they came under this 'benefit, until July 1, 1996 when the
District will provide all employees 95% of the individual premium and 80% of
the family portion of the premium for all qualified employees in the Traditional
and PPO Plans.
An employee opting for this coverage, is expected to cease family coverage in the
district for at leas~one year unless the coverage through the spouse is not
available for whatever reason.
4. During 2001-2002, an allowance of $100 annually per participating employee for
dental plan will be provided by the district. Effective 7/1/2002 the District will
provide 95% of the individual premium and 80% of the family portion of the
premium for all qualified employees in the Districts Dental Plan. Participating
employees working on a regular basis for four (4) or more hours per day, five
days per week would only qualify. '
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ARTICLE XV
(Continued)
5. Once an employee has exhausted his/her sick leave, the district'shall.continue
paying its share of the health insurance coverage for three full months, providing
the employee is not covered elsewhere under another plan.
6. The District will provide the health insurance 'premium account of an IRS Section
125 plan. The District will provide the Unit members with inservice about this
Plan.
7. Effective 7/1/2002 the District agrees to provide a Flex 125 Plan.
ARTICLE XVI
LONGEVITY
1. Annual longevity. payments will be granted to full time employees (7 or more
hours/day x 5 days/week) who work 10 or more months per year beginning with
the 1996-97 school year as follows:
Completed As Determined by
Anniversary Date of Hire as Full time
1-5
6-10
11-15
16-19
20+
Full Time Employee
Longevity
$0
$500
$750
$1,000
$1,250 Total
2. Full time employees who have had part time service will be credited with
longevity service based on their original date of hire, by dividing the number of
hours worked in each part time year by 2,080 and adding all the part time years to
determine years of equivalent part time service for full time longevity service
credit.
Upon completion of 5 years of full time service from the employee's anniversary
date of hire as a full time employee, the years of calculated longevity service for
part time service will be added to full time service to determine the full time
employee longevity annual dollar benefit.
Longevity Example:
Note: For the purposes of(2) above, 2,080 hours equals one (1) full year of part
time service.
(1) 40 hours/week x 52 weeks/year =2,080
13
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ARTICLE XVI
(Continued)
Example: Employee X was hired July 1, 1994 as full time. Prior to that
time, X worked 8 part time years. .
FIRST: Employee X would receive longevity after 5 years of full time
employment.' .
Contract Year Longevity
Begins & Continues
Longevity Begins
Current Contract Expires
New Contract Begins
Year of Full
Time Employment
7/94-6/95
7/95-6/96
7/96-6/97
7/97-6/98
7/98-6/99
7/99-6/00
7/00-6/01
# Total Years Completcd
1
2
3
4
5 + 4 yrs. PT = 9
6 (Pymts begin at
9 yr. Level)
7
SECOND: Employee X would receive longevity for the following part tiine
equivalent of full time service.
2080 Hour
Conversion
FactorYears of PT Service Hours Worked
1986-87 .
1987-88
1988-89
1989-90
1990-91
1991-92
1992-93
1993-94
. .500.
1,250
780
2,000
375
862
981
1,750
.2080
2080
2080
2080
2080
2080
2080
2080
PT Equivalent
of
FT Service
=.24
=.60
= .38
= .96 -
= .18
=.41
=.47
= .84
PT Equivalent of FT Service 4.08 = 4 years
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ARTICLE XVII
CHAPERONING
All noninstructional employees will be entitled to volunteer to chaperone buses to
activities when teachers decline. Payment for chaperoning shall be $6.50 per hour. No
overtime considerations will be given for chaperoning. Interested individuals will sign
up and be picked by the Superintendent or his designee when needed.
Employees who receive a stipend for acting as an advisor or coach for District students
are not eligible for chaperone pay for activities related to that advisory or coaching
position.
ARTICLE XVIII
UNIFORMS.
The District will provide three rather than four uniforms for each custodian, grounds
person, and building maintenance person. A fourth may be obtained if one of the
originals is damaged or stained. The employees must produce the original uniform as
proof.
Two smocks or shirts will be provided annually to each cleaner and laundry worker. The
District will provide two (2) lab coats for nurses.
ARTICLE XIX
TIDTION
Full time employees who have successfully completed his/her probationary status are
encouraged to enroll in courses of education relevant to his/her position and job duties
with the District subject to the following terms and conditions
1. Requests for educational reimbursement must be completed and submitted for
written approval of the Superintendent.
2. Courses must be specifically job related and taken to improve on-the-job
performance.
3. Requests will be approved for courses that are considered job related when budget
funds are available.
4. No one employee may take more than one course per semester.
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ARTICLE XIX
(Continued)
5. Employees must maintain a grade of "B" or better to be eligible for
reimbursement.
6. No course is to be taken during normal work hours.
7. Course approval or denial is a non-grievable issue.
8. District will reimbUrse (75%) oftilition for job related courses and (50%) of
tuition for non job related courses of a pre approved job related degree programs.
ARTICLE XX
EMPLOYEE ORGANIZATION LEAVE
No more than a total of four days annually may be granted for unit president to attend
appropriate activities such as:
. Board of Directors Meeting in Albany
. Local 1000 AFSCME, Annual Convention
. Local 869 monthly meetings
. Meetings with officers of CSEA Region V
. CSEA sponsored seminars
ARTICLE XXI
DUES DEDUCTION
The Civil Service Employees Association, Inc. shall have the exclusive rights to payroll
deduction (check-off) of membership dues; premiums of all forms ofCSEA sponsored
insurance; and such other voluntary deductions as mutually agree to by the CSEA and the
employer with this privilege accorded to no other employee organization or any other
organization.
The employer agrees to make separate deductions for membership dues and insurance
plans on a payroll period basis.
The employer will provide an itemized alphabetical listing by bargaining unit showing:
1.
2.
3.
4.
Employee's full name
Annual salary
Job title
Date of hire
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ARTICLE XXI
(Continued)
The employer agrees that deductions for membership dues and CSEA sponsored
insurance premiums will become effective if time allows, with the current payroll being
prepared upon receipt of notification to the employer from CSEA.
Deductions for membership dues and insurance premiums will remain in effect during the
term of employment of the member unless written authorization is received from the
employee revoking membership and/or insurance premiums. Revocation of membership
dues automatically revokes insurance premiums. The employer agrees to provide to
CSEA, Inc. a copy of each revocation of membership dues and/or CSEA sponsored
insurance plan deductions it receives. Revocation of menlbership dues by a bargaining
unit employee ,vill result in bargaining unit employee being deducted agency shop fees
(as long as Agency ShopFees are required by law). .
ARTICLE XXII
ACCESS
The union and its designated agents shall have the right to have access to members of the
bargaining unit during working hours with District approval to administer this Agreen1ent
and to explain Civil Service Employees Association, Inc. sponsored benefits and
programs.
ARTICLE xxm
GENERAL PROVISIONS
This constitutes the entire agreement between the parties and the parties hereto expressly
agree that if any of these provisions of this contract are in conflict with the State law,
Federal Law or the rules and regulations, the law or the rules and regulations shall apply.
This shall not prevent the rest of this contract from continuing in full force and effect.
ARTICLE XXIV
DURATION
This agreement shall continue in effect for the period July 1,2001 through June 30, 2005.
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ARTICLE XXX
LEGISLATIVE AUTHORITY
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENT ATION BY AMENDMENT OR LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
FOR THE DISTRICT: . FOR THE ASSOCIATION:
~. -?
~. ().~/\J~~~
Superintendent
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